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F.NO. PER/781/4/98/DTTDC/PF-1/ /=Y

Dated: 12.07.2023
OFFICE ORDER

In pursuance to Office Memorandum No. AB.14017/4/2021-Estt. (RR) dated 20™
September 2022 issued by Ministry of Personnel, PG and Pensions (Department of
Personnel & Training), Government of India with regard to issue of instructions on
revision in minimum qualifying service required for promotion in the revised pay
levels of the Seventh Central Pay Commission, the Managing Director & CEO,
DTTDC is pleased to revise the norms for minimum eligibility service for
promotion as per 7" CPC Pay Matrix and Pay Levels, as applicable in DTTDC as
indicated in the table mentioned below:-

From To Qualifying Service (in years)
Level -1 Level-2 2 Years
Level-2 Level-4 8 years
Level -4 Level-6 10 years
Level -6 Level-7 5 years
Llevel-7 Level-10 5 years
p tavel-10 Level-11 | 5 years
Level-it Level-12 | 5 years

There ray be some cases where the qualifying length of service may increase in
few cadres. In such cases the existing eligibility service will be retained As per
DCOPT"guidelines which are as under:-

“Retention of existing Eligibility Service”.

Where the eligibility service for promotion prescribed in the existing rules is being

enhanced to be in conformity with the above mentioned OM dated 20"
- September 2022 issued by DoPT, GOI and the change is likely to affect adversely
s persons holding the feeder grade posts on regular basis, the eligibility
shall continue to be the sare for persons holding the feeder posts on
basis on the date of this Office Order g

(Sunita Kumari Kaushik)
Chief Manager (Personnel)



